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BART GAME EXPERT REPORT
Thank you for playing the BART game. Our system has analysed a significant number of your responses and produced the analysis below using our expert system
reporting. The game looks at many variables, but primarily at 3 major areas outlined below. The Chart below shows your profile based on how you played the game, the
way you responded and the final score that you achieved.
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Emotional
Wear’s heart on sleeve, anxious,
can worry before important events.
Avoids risk. Organised, prefer
planning, enjoy high attention to
detail, may be resistant to change.
Takes time to make decisions.
Introvert, calm, reserved style, takes
considered approach, comfortable in
own company, may feel
uncomfortable in new social
settings.
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Emotional Stability
Calm, relaxed, do not get stressed
easily, can easily switch off after work.
Enjoys risk taking. Flexible, adaptable
to change, spontaneous, disorganised,
may be seen as untidy. Comfortable
making quick decisions with limited or
ambiguous information. Outgoing,
Sociable, comfortable meeting new
people and being centre of attention,
confident, outspoken.

EMOTIONALITY AND RISK TAKING
Your game profile indicates that like most people, you have a balance between being somebody who is generally nervous and someone who is normally relaxed and calm. Whilst there may be
occasions where you may feel slightly nervous, it is likely that you remain calm and feel relaxed in just as many situations. You are likely to be able to switch off after work like most people and feel
just as confident as others when it comes to situations where work-related decisions have to be made. Profiles such as yours, like most people, indicate a balance between being a risky person and
someone who is risk-averse.

WORK MANAGEMENT AND DECISIONS MAKING
Your game profile indicates that like most people, you have a balance between being somebody who prefers structure to their work and somebody who prefers to avoid this type of organisation to their
work. Like most people, you are likely to be comfortable adapting slightly to both types of styles, however it is probable that you would not enjoy any prolonged periods of working in either extremity of
behaviours. For example, having to maintain highly levels of structure most of the time, or having little or no structure and not having the opportunity to compensate for your preference.

SOCIABILITY
Your responses to the game suggest that like most people, you have a balance between being somebody who is outgoing and enjoys the company of others to being someone who is comfortable
spending time alone, preferring a more reserved style. It may be on occasion that you prefer to be alone, whilst on others you enjoy meeting new people in social situations; however, it is unlikely that
you will be comfortable in situations where you are spending too much time alone or spending too much time with others.
Disclaimer
This feedback and profile has been developed on the basis of the responses, which you were collected during your game play. No assessment methodology is 100% infallible. As such, there may be
occasions where you may not agree entirely with its contents. We strongly recommend that you use this profile only to get an idea of what a game output report may look like during a recruitment
process and nothing more. As such, Graduates First is unable to accept any responsibility for outcomes resulting from the use of this assessment, feedback and profile in any manner other than
stated.
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